501 East 38th Street
Erie, PA 16546

814-824-2000
800-825-1926
mercyhurst.edu

Vice President for Advancement
& External Relations

Location: Erie

Department: Advancement
Reports To: President
Full/Part Time: full-time
Closes: open until filled

POSITION SUMMARY

The Vice President for Advancement and External Relations at Mercyhurst University serves as the Chief
Advancement Officer and is responsible for designing and implementing comprehensive institutional
advancement programs and recruiting and developing talented team members with the goal of
significantly increasing constituent involvement and fund-raising outcomes.

The advancement function includes responsibility for annual fund, government, corporate and
foundation relations, major gifts and gift planning, endowment, capital campaigns, and alumni and
constituent relations efforts, stewardship, and advancement services.

DUTIES AND RESPONSIBILITIES

University Leadership:

= Advances the mission, vision, and short and long-term goals of the University in concert with
the University President and senior administrative colleagues.

e Works closely with the President in all phases of advancement and campaign leadership
activities.

e Serves as a member of the University Leadership Team and maintains close working
relationships with members of the Board of Trustees and key alumni/parents/friends.

e Serves as the staff liaison for Advancement to the Board of Trustees and the Board
Committees on Advancement and Governance.

= Serves as an exemplary University advocate with local leaders, religious organizations,
businesses, non-profit organizations, and other leaders, and builds relationships that closely
link the community with the University.

= Leads overall government, foundation, and corporate relations strategies, including grants
activities, working in concert with the President and key University leaders.

= Remains actively involved in the advancement profession.






WORK CONDITIONS

Travel is required:


mailto:hrinfo@mercyhurst.edu

Mercyhurst complies with federal, state, and local legislation and regulations regarding
nondiscrimination. This policy applies to faculty, administration and staff, applicants for employment,
students and applicants for educational programs and activities.

Candidates must be currently eligible to work in the United States



